How SAMpeople transformed

schools and trusts this year

This summer, we asked schools and trusts how SAMpeople has impacted
the way they work. And the results are in!
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Methodology: We sent our SAMpeople survey to SAMpeople’'s main users via email. We had 86
responses from users of SAMpeople, including our absence module, SAM. Of these, 56 were HR ; |}
managers or SBMs. There was a 55% completion rate of all questions included. Participants

were given from 5th - 25th June 2025 to take part.



